April,  1990 


Alberta  Plan  for  Action  for  Women 


The  Premier’s  message 

The  March  8 Throne  Speech  reiterated  Government’s 
support  as  “a  steward. . .for  men  and  women  - equally”  and 
affirmed  its  pledge  of  “ensuring  equal  opportunities  for 
women.” 

In  the  budget  brought  down  March  22,  spending  for 
selected  programs  in  support  of  Alberta  women  totals  $131 
million,  up  14  per  cent  over  1989-90  expenditures  and  up  29 
per  cent  over  1988-89. 

Another  solid  indication  of  my  Government’s 
commitment  to  women  is  the  Alberta  Plan  for  Action  for 
Women.  The  Plan  serves  as  a catalyst  for  making  changes 
beneficial  to  women.  It  is  a framework  that  helps  us  identify 
needs  and  gaps,  and  take  specific  measures  each  year  to  meet 
needs  and  close  gaps. 

Through  the  Plan  for  Action  for  Women,  the  Alberta 
Government  and  the  people  of  this  province  are  working  hand 
in  hand  to  forge  a society  in  which  women  participate  in  a real 
and  full  sense  in  economic,  social,  and  political  life.  This 
vision  will  become  reality  through  a strong  partnership 
between  Government  and  community,  employers  and 
employees,  and  the  women  and  men  of  Alberta. 


Don  R.  Getty 
Premier 

The  Minister’s  message 

Alberta  has  a long  history  of  strong  women  working 
together  for  a more  equitable  society.  The  province  was  first  to  elect 
a woman  to  the  Legislative  Assembly,  first  to  appoint  a woman 
judge,  and  one  of  the  first  to  appoint  a woman  to  Cabinet.  Five 
Alberta  women,  the  “famous  five,”  led  the  Persons  Case  battle  after 
which  women  were  recognized  as  “persons”  under  the  law. 

Alberta  women  continue  their  strides  toward  equality,  with 
the  Alberta  Government  their  partner  in  progress.  As  Minister 
Responsible  for  Women’s  Issues,  I am  particularly  proud  of  the 
Government’s  firm  commitment  to  helping  women  achieve  full  and 
equal  participation  in  provincial  life. 

This  commitment  is  reflected  in  the  Alberta  Plan  for 
Action  for  Women.  Read  ahead  to  find  out  what  progress  we  have 
made  on  the  Plan’s  1989-90  initiatives  and  what  initiatives  we  have 
identified  for  1990-91.  The  Alberta  Plan  for  Action  for  Women  is 
working. 


Elaine  McCoy,  Q.C. 

Minister  Responsible  for  Women’s  Issues 


What  is  the 
Plan  for  Action 
for  Women? 
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The  Alberta  Plan  for  Action  for  Women  presents  the 
Alberta  Government’s  overall  strategy  for  improving  the 
status  of  women  in  the  1990s  and  beyond. 

This  Plan  grew  out  of  a recognition  that  more  needed  to 
be  done  in  order  for  Alberta  women  to  achieve  full  equality. 
The  Alberta  Plan  for  Action  for  Women  contains  goals  which 
form  the  long-term  framework  for  Government-wide  action  in 
the  areas  of  the  family,  the  workplace,  education  and  training, 
health,  the  community,  and  the  Alberta  public  service. 

This  Plan  offers  a direction  to  follow  in  addressing 
issues  of  concern  to  women.  It  shows  the  Government’s 
commitment  to  ensuring  that  women  have  the  opportunity  to: 

• participate  fully  and  equally  in  the  life  of  the 
province  and 

• develop  fully  their  strengths  and  potential. 

Improving  the  status  of  women  leads  to  stronger  women, 
stronger  families,  stronger  communities,  and  a stronger 
Alberta. 

The  idea  of  translating  the  Alberta  Government’s 
efforts  for  women  into  a coordinated  Plan  for  Action  is  rooted 
in  a United  Nations  document.  This  World  Plan  of  Action  for 
the  Implementation  of  the  Objectives  of  International 
Women’s  Year  asked  member  countries  to  prepare  national 
plans  conforming  with  its  goals.  The  Alberta  Plan  for  Action 
for  Women  emerged  in  the  summer  of  1989  after  wide 
consultation  with  Albertans. 

Information  gathered  through  the  Alberta  Dialogue  on 
Economic  Equity  for  Women,  recommendations  by  the 
Alberta  Advisory  Council  on  Women’s  Issues,  and  ongoing 
input  from  Albertans  all  were  carefully  considered  in 
developing  the  Plan. 

In  1989-90,  the  first  set  of  initiatives  under  the  Plan  was 
introduced;  now  work  is  under  way  on  the  second  year 
initiatives. 

Each  year,  the  Government  announces  specific 
initiatives  under  the  Plan  for  Action  and  identifies  the 
departments  responsible  for  their  implementation. 


Alberta  Women’s  Secretariat,  Eighth  Floor,  Kensington  Place,  10011  - 109  Street,  Edmonton,  Alberta  T5J  3S8  • Phone:  422-4927 


What’s  happened  with 
1989-90  initiatives 

Family  violence  addressed 

Three  Family  and  Social  Services  initiatives  dealt  with 
family  violence. 

$270,000  was  provided  to  established  community 
groups  to  support  the  establishment  of  six  new  satellite 
shelters  for  battered  women  and  children  in  Athabasca  or  Lac 
La  Biche,  Fairview,  Grande  Cache,  High  Level,  St.  Paul,  and 
Whitecourt.  In  addition,  a new  full-fledged  shelter  in  Peace 
River  will  open  during  the  1990-91  fiscal  year. 

The  province’s  14  existing  shelters  received  increased 
funding  of  $736,000  for  basic  emergency  services,  increased 
staffing,  and  higher  staff  salaries. 

Total  1989-90  monies  for  battered  women’s  shelters 
and  satellites  rose  to  $5.1  million,  up  24  per  cent  over  the 
previous  year. 

Another  $200,000  was  spent  on  education  and 
demonstration  projects  designed  to  help  prevent  family 
violence.  These  projects  varied  from  a video  featuring  people 
who  have  successfully  overcome  the  effects  of  abuse  to 
cultural  healing  circles  involving  Native  elders. 

Day  care  changes  under  way 

Five  1989-90  initiatives  dealt  with  day  care. 

One  of  these  initiatives  specified  increasing  the  amount 
of  the  day  care  subsidy  available  to  low  income  families.  In 
September,  1989,  Family  and  Social  Services  increased  the 
maximum  rates  in  the  Child  Care  Subsidy  Program  from  $195 
to  $240  per  month  for  the  first  eligible  child  and  from  $240  to 
$280  per  month  for  subsequent  children. 

Family  and  Social  Services  established  nine  new 
licensing  positions  in  Calgary  and  Edmonton  regions  to 
improve  monitoring  of  day  care  centres.  The  new  Day  Care 
Information  System  enables  staff  to  monitor  standards  such  as 
child-staff  ratios  monthly. 

Training  standards  for  day  care  workers  were  outlined 
in  “Meeting  the  Need:  A White  Paper  on  Reforms  to  Alberta’s 
Day  Care  System”  released  March  6.  Copies  are  available 
from  local  MLA  constituency  offices  or  by  calling 
1-800-661-9691. 

As  training  standards  have  been  proposed.  Advanced 
Education  will  proceed  with  its  initiative  to  expand  the 
training  capacity  within  the  post-secondary  system  so  that  day 
care  workers  can  upgrade  their  qualifications. 

Family  and  Social  Services  is  working  with  Alberta 
Career  Development  and  Employment  and  with  Employment 
and  Immigration  Canada  to  ensure  that  day  care  workers  and 
operators  have  access  to  appropriate  available  programs  for 
helping  them  respond  to  the  new  training  requirements. 
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Efforts  made  to  enhance  nurses’  jobs 

Two  initiatives,  one  by  Health  and  the  other  by 
Advanced  Education,  dealt  with  nurses  in  training  and  on  the 
job. 

The  Job  Enhancement  Advisory  Committee  was  struck 
in  May,  1989,  to  advise  on  initiatives  in  hospitals  and  nursing 
homes  which  would  retain  nursing  staff  and  promote  their  job 
satisfaction.  This  committee  also  considers  nursing  job 
enhancement  proposals  from  hospitals  and  nursing  homes.  A 
wide  variety  of  proposals  were  approved  in  1989-90,  and  $1.5 
million  was  allocated  from  the  job  enhancement  fund. 

These  proposals  included  various  enhanced  orientations 
and  workshops,  automated  self-scheduling,  an  oncology 
nursing  certification  program,  feasibility  studies  for  child  care 
programs,  and  training  for  handling  aggressive  behavior  and 
reducing  assaults. 

In  addition,  Alberta  Health  is  monitoring  the  $4.5 
million  earmarked  in  the  1989-90  global  budgets  of  acute  care 
hospitals  for  continuing  education  and  job  enhancement 
activities. 

In  consultation  with  Alberta  Health,  Advanced 
Education  has  added  and  expanded  various  nursing  programs 
in  1989-90  at  a cost  of  $1.57  million.  These  include  additional 
spaces  in  acute  care  and  baccalaureate  programs.  In  addition, 
a plan  for  post-basic  gerontology/long-term  care  programs  is 
being  considered. 

Reproductive  health  care  review  under  way 

A Comprehensive  Reproductive  Health  Review  is 
under  way,  a project  of  Alberta  Health  with  support  from  the 
Alberta  Women’s  Secretariat. 

Under  the  terms  of  this  review,  reproductive  health 
includes  the  abilities  to  conceive  and  bear  healthy  children,  to 
control  one’s  own  fertility,  and  to  participate  in  a healthy  and 
responsible  sexual  relationship.  Final  recommendations  are 
expected  in  May,  1991. 

Respect  for  women  becomes  prime  time  message 

“Alberta  Women-Making  It  Happen,”  a four-week 
television  campaign,  promoted  the  positive  impact  of  the 
varied  roles  women  play  in  the  life  of  the  province — an 
initiative  of  the  Women’s  Secretariat. 

During  this  campaign,  which  ran  March  12  through 
April  7,  respect  for  women’s  roles  was  a prime  time  message 
in  30-second  spots  throughout  the  province.  The  six  vignettes 
in  this  message  symbolized  the  multi-faceted  contributions 
women  make  in  and  outside  of  the  home,  in  traditional  and 
non-traditional  roles. 

Protection  against  sexual  harassment  extended 

Protection  against  sexual  harassment  is  extended  to 
domestic  employees  and  live-in  farm  workers  in  amendments 
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to  the  Individual’s  Rights  Protection  Act  introduced  by  Labour 
Minister  Elaine  McCoy  in  the  Legislature  March  13. 

Pension  options  remain  a concern 

The  Women’s  Secretariat  continues  its  work  to 
establish  a mechanism  for  investigating  pension  options  that 
would  help  women  save  for  retirement  and  for  evaluating  the 
feasibility  of  homemaker  pensions. 

MEP  improves  service 

The  Attorney  General  Department’s  Maintenance 
Enforcement  Program  increased  staff  and  upgraded  its 
computer  system,  resulting  in  a significant  reduction  in  the 
number  of  files  handled  by  each  collection  officer.  This  $1.2 
million  initiative  has  improved  the  Program’s  ability  to  collect 
maintenance  payments  and  respond  more  effectively  to 
women's  enquiries. 

Student  information  analyzed  by  gender 

Alberta  Education  is  developing  a database  to  collect 
and  analyze  information  on  student  achievement  and 
enrolment  patterns  by  gender.  Student  performance  on 
diploma  examinations  and  achievement  tests  is  reported  by 
gender  as  are  the  number  of  high  school  diplomas  awarded 
each  year. 

Annual  records  of  enrolment  by  gender  are  kept  at 
school  jurisdiction  and  provincial  levels,  and  enrolment  in 
high  school  subjects  by  gender  is  reported  in  Alberta 
Education’s  Annual  Report. 

Women  within  the  public  service  move  ahead 

The  Personnel  Administration  Office  has  undertaken 
four  major  projects  within  the  Alberta  Public  Service. 

Approximately  10,000  administrative  support  staff,  95 
per  cent  of  whom  are  women,  were  part  of  the  Administrative 
Support  Class  Series  Review  designed  to  update  and 
consolidate  nine  class  series.  New  job  classifications  came 
into  effect  December  1, 1989. 

The  average  increase  for  employees  affected  was 
approximately  3.4  per  cent.  In  1990-91,  these  increases  will 
cost  $7  million. 

The  pilot  project  for  a Mentoring  Program  within  the 
Alberta  Public  Service  will  be  launched  this  spring. 

The  committee  on  balancing  work  and  family 
responsibilities  is  well  under  way,  investigating  such  areas  as 
dependent  care,  parental  and  family  leaves,  alternative  work 
schedules,  educational  programs,  and  organizational  culture. 
Another  committee  is  working  on  ways  of  promoting  job 
sharing  as  one  option  in  balancing  responsibilities. 

The  advisory  committee  on  employment  equity  has 
begun  the  important  task  of  reviewing  the  current  employment 
equity  mandate  in  the  public  service  and  making 
recommendations  for  further  initiatives. 
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1989-90  initiatives  reviewed 

In  its  first  year  of  operation,  the  Alberta  Plan  for  Action 
for  Women  included  work  on  20  initiatives  across 
Government.  They  were  to: 

• Provide  funding  for  six  satellite  women’s  shelters  in  the 
North  and  a new  shelter  in  Peace  River. 

Responsibility:  Family  and  Social  Services 

• Increase  funding  to  cover  costs  of  essential  services  in  all 
existing  women’s  shelters  and  to  cover  costs  of  additional 
staff  in  large  shelters. 

Responsibility:  Family  and  Social  Services 

• Provide  funding  for  community-based,  family  violence 
education  and  prevention  projects,  including  projects  which 
would  meet  cross-cultural  needs. 

Responsibility:  Family  and  Social  Services 

• Increase  the  amount  of  the  day  care  subsidy  available  to  low 
income  families. 

Responsibility:  Family  and  Social  Services 

• Improve  monitoring  of  day  care  centres. 

Responsibility:  Family  and  Social  Services 

• Introduce  early  childhood  development  training 
requirements  for  day  care  workers. 

Responsibility:  Family  and  Social  Services 

• Expand  training  capacity  within  the  post-secondary  system 
to  upgrade  qualifications  of  day  care  workers. 

Responsibility:  Advanced  Education 

• Provide  funding  to  assist  day  care  centres  with  the  upgrading 
of  day  care  worker  qualifications. 

Responsibility:  Family  and  Social  Services 

• Introduce  job  enhancement  strategies  for  nurses. 
Responsibility:  Health 

• Expand  university  transfer  programs  in  the  area  of  nursing 
education. 

Responsibility:  Advanced  Education 

• Conduct  a comprehensive  review  of  government 
reproductive  health  policies  and  programs. 

Responsibility:  Health,  Women’s  Secretariat 

• Mount  a public  awareness  campaign  regarding  the  important 
roles  women  play  in  Alberta. 

Responsibility:  Women’s  Secretariat 

• Amend  Individual’s  Rights  Protection  Act  to  extend 
protection  against  sexual  harassment  to  all  employees, 
including  domestic  employees  and  live-in  farm  workers. 
Responsibility:  Labour 

(continued  on  Page  4) 
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1989-90  initiatives  reviewed  (continued) 

• Establish  a mechanism  to  investigate  pension  options  that 
would  assist  women  to  save  for  retirement,  and  evaluate  the 
feasibility  of  homemaker  pensions. 

Responsibility:  Women’s  Secretariat 

• Increase  resources  available  to  the  Maintenance  Enforcement 
Program. 

Responsibility:  Attorney  General 

• Develop  a data  base  to  collect  and  analyze  information  on 
student  achievement  and  enrolment  patterns  by  gender. 
Responsibility:  Education 

• Review  the  Administrative  Support  Class  series  in  the 
Alberta  Public  Service,  with  a view  to  ensuring  that  the 
classifications  reflect  the  changing  nature  of  administrative 
support  functions. 

Responsibility:  Personnel  Administration  Office 

• Establish  a mentor  program  in  the  Alberta  Public  Service  to 
assist  women  employees  to  make  contact  with  role  models  in 
their  fields  of  interest. 

Responsibility:  Personnel  Administration  Office 

• Promote  the  harmonization  of  work  and  family 
responsibilities  for  employees  in  the  Alberta  Public  Service. 
Continue  to  promote  job-sharing  opportunities. 

Responsibility:  Personnel  Administration  Office 

• Establish  an  advisory  committee  to  review  the  Government’s 
current  employment  equity  mandate  with  regard  to  its  women 
employees,  and  to  recommend  and  advise  on  the 
implementation  and  evaluation  of  employment  equity 
initiatives  for  women  in  the  Alberta  Public  Service. 
Responsibility:  Personnel  Administration  Office 


If  you  want  more  information... 

For  detailed  information  about  a specific  initiative, 
contact  the  department  responsible. 

For  background  documents  about  the  Alberta  Plan  for 
Action  for  Women,  contact  the  Alberta  Women’s  Secretariat, 
Eighth  Floor,  Kensington  Place,  10011  - 109  Street, 
Edmonton,  Alberta,  T5J  3S8.  Phone:  422-4927. 


Liberia 

WOMEN'S  SECRETARIAT 
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1990-91  initiatives  developed 

In  its  second  year  of  operation,  the  Alberta  Plan  for 
Action  for  Women  lists  1 1 new  initiatives.  They  are  to: 

• Enhance  existing  programs  and  services  in  support  of 
women  entrepreneurs. 

Responsibility:  Economic  Development  and  Trade 

• Fund  the  development  and  delivery  of  bridging  projects  to 
provide  training  and/or  work  experience  to  women  who  would 
like  to  enter  a career  in  the  trades  and  technologies. 
Responsibility:  Career  Development  and  Employment 

• Assist  women  employees  to  advance  in  their  careers  in  the 
Alberta  Public  Service  through  the  establishment  of  an 
Accelerated  Management  Training  Program  and  the 
development  of  a Senior  Career  Planning  Workshop. 
Responsibility:  Personnel  Administration  Office 

• Increase  the  availability  of  family  financial  planning  and  of 
education  and  information  services  and  materials  on  consumer 
topics  of  interest  to  women,  including  investment,  retirement 
saving  and  estate  planning,  banking  and  credit. 

Responsibility:  Consumer  and  Corporate  Affairs 

• Expand  Stepping  Stones,  a role  model  program  for  junior 
high  school  students,  to  schools  in  selected  centres  across 
Alberta. 

Responsibility:  Women’s  Secretariat 

• Implement  the  second  year  of  the  public  awareness 
campaign  regarding  the  important  roles  women  play  in 
Alberta. 

Responsibility:  Women’s  Secretariat 

• Undertake  new  initiatives  to  increase  awareness  of  the 
problem  of  wife  abuse/family  violence. 

Responsibility:  Women’s  Secretariat,  Family  and  Social 
Services 

• Respond  to  increased  demand  for  information  in  various 
languages  on  wife  abuse  within  immigrant  families  through 
the  distribution  of  brochures  in  seven  languages. 
Responsibility:  Family  and  Social  Services 

• Continue  to  provide  funding  for  new  community-based 
family  violence  prevention  projects  including  educational 
initiatives  and  demonstration  projects. 

Responsibility:  Family  and  Social  Services 

• Implement  information/education  campaigns  to  inform 
employees  and  employers  of  their  rights  and  responsibilities 
related  to  part-time  employment  and  to  promote  the  concept 
of  job-sharing. 

Responsibility:  Labour 

• Continue  to  support  a four-year  program  supporting  job 
enhancement  pilot  projects  for  nurses. 

Responsibility:  Health 
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